BDA Code on Workplace Assessors and List of Assessors

The BDA believes it is important that anyone undertaking a workplace assessment of an individual with, or suspected of having, a Specific Learning Difficulty (SpLD), including dyslexia, must have knowledge of SpLD, the appropriate assessment process and the range of available reasonable adjustments.

The following individuals have provided evidence to the BDA of their knowledge of SpLD and have also signed up to the following BDA Code of Practice for Workplace Assessors (which has been adopted by both the BDA and ADO.)

Code of Practice for Workplace Assessors

Workplace assessors listed by the BDA have signed up to:

· Maintain the currency of their knowledge through undertaking continued professional development 

· Undertake that all assessments will include a face to face meeting.

· Be transparent in their contract terms and clearly state where they have a relationship with another interested party.

· Maintain the highest standards of professional conduct.

· Separate the process of assessment from that of solution provider. Where the solutions can be provided within their organisation, they will clearly state that they are recommending a colleague in their assessment report.

· Hold professional indemnity insurance if operating as a contractor.

Notes for Employers

There are many workplace assessments being carried out by individuals who may have good general knowledge of disability but no specific expertise on SpLD. The assessors on this list all have considerable knowledge of these conditions.

For clarity, there are two types of assessment:

· a full diagnostic assessment which can be carried out by either a Chartered Psychologist or an AMBDA specialist teacher (post 16 trained.)  This assessment identifies whether the person has dyslexic tendencies and, in detail, where their strengths and weaknesses, lie. Chartered psychologists are listed by the British Psychological Society.  Contact details of AMBDA teachers (FE) are available from katherined@bdadyslexia.org.uk

· a workplace assessment which should be carried out by a trained assessor with knowledge of SpLD, the normal context, policies and practices in workplaces and the range of available reasonable adjustments.

The workplace assessment process should include:

· gathering information from the individual and other stakeholders who are affected such as the line manager and potentially HR staff and occupational health

· gaining a sound understanding of the individual’s work activities and pressures therein

· production of a detailed, but easy to read, report which clearly states the practical adjustments which are required.

It is estimated that an assessment will on average take 10 hours work including the interviews and report production. Charges vary but should reflect this level of input.

The BDA has tried to be helpful with this list to enable employers to make a clear decision on who is suitable to carry out a workplace assessment of an individual who may have SpLD. However, the BDA is not recommending any individual nor can it be held accountable or responsible for any action undertaken by a workplace assessor. Any contract will be between the employer and the assessor to which the BDA is not a party.

1. The Team of BDA Workplace Assessors:

For an assessment by the BDA please contact Sharonb@bdadyslexia.org.uk Tel: 01344 381561

The following are members of our team and their particular expertise:

	Name
	Specialist Area of Expertise

	Sharon Blake 
	One to one coaching, training

	Sue Flohr
	Dip SpLD, coping strategies of all types

	Joanne Gregory
	One to one coaching, training, specific knowledge re police 

	Jane Baddeley
	One to one coaching, learning support

	Janette Beetham
	One to one coaching, training

	Andy Fell
	Pan disability support, assistive technology


2. Independent Workplace Assessors

	Name
	Specialist Area of Expertise
	Email

	Kim Brown


	One to one coaching
	Kim.Brown@tube.tfl.gov.uk

	Julie Everett



	One to one coaching
	je@esdirect.org

	Debbie Farnwell  
  
	Coaching, literacy support
	debfarn@aol.com

	Llorett Kemplen


	HR policies, coaching

	lkemplen@npg.org.uk 

	Stephen Kendrick



	Strategy support
	snkplympton@hotmail.com 

	Nicola Maxwell
	HR polices, coaching         
	richard@richardmaxwell.wanadoo.co.uk

	Melanie Pelletier


	HR policies, coaching
	mpelletier@npg.org.uk 

	Katherine Kindersley 
	Full diagnostic assessment and support strategies
	katherine@workingwithdyslexia.com 

	David Mcloughlin 

	Chartered psychologist    
	mcloughlin.david@btconnect.com

	Vicki McNicol


	Screening and coaching  
	v.mcnicol@btinternet.com 

	Pam Tomalin
	
	Pam_daventrycoll@yahoo.co.uk  or pamelat@live.co.uk 


Please note this list will be updated regularly as we have a lot of workplace assessors currently training with us and as soon as they have completed, we will be adding their names to the list.

