
The BDA Code of Practice for Employers 
 
The BDA Code of Practice for Employers is now available every employer, HR and Equality 
professional should have a copy to ensure compliance with the Disability Discrimination Act 
1995/2005. 
 
 To get your copy please contact Carol Cole: Telephone Number:  0118 966 2677.  Or send a 
cheque for £10 plus £2.40 p&p. together with the delivery address to: BDA, 98 London Road, 
Reading, RG1 5AU. 
 
This excellent publication deals with dyslexia in the workplace.  It does not set out to discuss in 
detail the nature of dyslexia in adults, but is essentially a concise and practical guide bringing 
together relevant information. 
 
The BDA Code of Practice for Employers offers employers accessible, practical advice to 
achieve a dyslexia friendly workplace in which difficulties can be supported and talents fully 
developed. 
 
Dyslexia is a recognised disability under the Disability Discrimination Act 1995/2004.  These 
guidelines will assist an employer to adopt policies and procedures in compliance with the Act. 
 
An employer should take necessary steps to encourage all staff to be aware of hidden 
disabilities and how colleagues can be supported to ensure optimum performance and career 
prospects.  This can be achieved in partnership with the BDA and other dyslexia specialists. 


